


Employment Discrimination against Muslims

1.Young British Muslims will have accounted for one quarter of the growth in
the UK’s working age population between 2008 and 2018.

2.Muslims experience the highest levels of disadvantage in the labour market
and, according to the National Equality Panel, also suffer the greatest “ethnic
penalty”.

3.This ethnic penalty is especially felt by Muslim women, who often suffer
multi-level discrimination that is compounded by religion, gender, skin colour,
and ethnicity.

4.Muslims suffer from the highest unemployment rate (12.8%), and the
greatest pay gap in comparison to their Christian counterparts.

5.Muslims are paid between 13-21% less than their Christian counterparts.

6.Studies have shown that, to achieve an equal level of success, ethnic
minority applicants must send 74% more applications than their white
counterparts.

7.Studies have also shown that CVs submitted under a non-Muslim name
are three times more likely to be offered an interview than those with a
Muslim name attached.

8.0ne in eight Pakistani women have been illegally asked about marriage and
family aspirations in job interviews — compared to one in thirty White women.

9. 50% of women wearing the hijab feel that 10. Muslims are frequently victims of frustrated ambitions
they have missed out on progression as they are under-represented in the higher positions within
opportunities  because  of  religious their professions.

discrimination and that the wearing of the
hijab had been a factor.
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